CHILD SAFEGUARDING STATEMENT



Details of Organisation

	Name
	Halverstown Cricket Club

	Location
	Brannockstown, Co. Kildare.






Service Being Provided
To foster and promote participation in the sport of cricket by providing facilities for playing and opportunities for recreation, coaching and competition.

Halverstown Cricket Club believes that the best interests of children and young people availing of our services are paramount. Our guiding principles are underpinned by “Children First: National Guidance for the Protection and Welfare of Children” and the guidelines contained in the “Code of Ethics and Good Practice for Children’s Sport”. Our guiding principles apply to all club members. All must abide by these guiding principles and our child safeguarding procedures.




Contact with Children
Contact with children typically occurs in the following areas of operation of the club:
· Casual contact at practice or matches
· Casual contact at other club events (e.g. annual barbecue, etc.)


Designated Liaison Officer – John Threadgold (087 6858056)

Childrens Officer – Stuart Conroy (086 1613353)




1. 



Risk Assessment

We have carried out an assessment of any potential risk for harm* to a child while availing of services offered by Halverstown Cricket Club. 
Below is a list of the areas of risk identified and the list of procedures for managing these risks.

	Activity
	Identified Risk
	Procedure in place to Manage Risk

	Cricket
	Physical harm from ball or other injury
	Appropriate protective equipment to be worn

	Social media
	Inappropriate comments being posted on social media
	Vigilance

	Late collection of children
	Inadequate supervision
	Not an expected situation: vigilance

	Changing rooms
	Inappropriate behaviour
	Vigilance, contact details of DLP on display

	Photography, video
	Inappropriate taking of photos and video
	Vigilance

	Physical contact
	Harm by adult, other children
	Vigilance, contact details of DLP on display

	Bullying
	Bullying by other children or adults
	Vigilance, contact details of DLP on display

	Administration of First Aid
	Injury, inadequate training
	Vigilance

	Team selection
	Suitability for selection
	Selectors reminded of child safeguarding statement

	Care of children with special needs
	Particular requirements not catered for
	Vigilance

	Casual contact at club events
	Inappropriate behaviour
	Vigilance, contact details of DLP on display

	Any club-related activity
	Spread of Covid-19
	Adherence to HSE-recommended protocols




* In accordance with section 2 of the Children First Act, 2015 the defined threshold of “harm” in relation to a child is as follows: 

“harm” means, in relation to a child- 
(a) assault, ill-treatment or neglect of the child in a manner that 
seriously affects or is likely to seriously affect the child’s health, development or welfare, or 
(b) sexual abuse of the child

Procedures
Our Child Safeguarding Statement has been developed in line with requirements under the Children First Act 2015, the Children First: National Guidance, and Tusla’s Child Safeguarding: A Guide for Policy, Procedure and Practice. In addition to the procedures listed in our risk assessment, the following procedures support our intention to safeguard children:
· Procedure for the management of allegations of abuse or misconduct against workers/volunteers of a child availing of our service
· Procedure for provision of and access to child safeguarding training and information, including the identification of the occurrence of harm
· Procedure for the reporting of child protection or welfare concerns to Tusla
· Procedure for appointing a relevant person
· Adherence to HSE-recommended protocols for management of Covid-19.

Implementation
We recognise that implementation is an ongoing process. Our club is committed to the implementation of this Child Safeguarding Statement and the procedures that support our intention to keep children safe from harm. This Child Safeguarding Statement will be reviewed as soon as practicable after there has been a material change in any matter to which the statement refers.




	Signed
	

	
	
Chairperson, Halverstown Cricket Club Executive


	Date
	28/2/2024







	For queries, please contact the Relevant Person under the Children First Act 2015.
	John Threadgold 
087 – 685 8056 






	
Procedure for the management of allegations of abuse or misconduct against volunteers of a child availing of our service
The club does not have any paid employees. If an allegation is made against a volunteer, the club will ensure that everyone is dealt with in accordance with the club’s guiding principles and child safeguarding procedures, the rules of natural justice and relevant employment law. The club has a dual responsibility in respect of the young person and the volunteer. There are two separate procedures to be followed:
1.	The reporting procedure to Tusla in respect of the young person and the alleged abuser
2.	The internal procedure for dealing with the volunteer.
The priority is to protect the young person while taking account of the volunteer’s right to due process.
•	The agreed reporting procedure will be followed by the DLP or the Deputy DLP
•	The Executive must be alerted to the allegation by the DLP or Deputy DLP
•	Parents will be informed of any planned action unless there is a further risk to the young person

Personnel Procedures to be followed
•	The volunteer is informed of an allegation against him/her
•	The volunteer is accorded the opportunity to respond
•	The volunteer is asked to stand down while the matter is being investigated bearing in mind that protective measures do not presume guilt
•	The matter will be dealt with in accordance with the club’s disciplinary procedures, if necessary
•	Appropriate levels of confidentiality will be maintained


	
Procedure for provision of and access to child safeguarding training and information, including the identification of the occurrence of harm
The child safeguarding training strategy will include the following procedures:
•	Induction training to introduce new volunteers/ workers to the club’s guiding principles and child safeguarding procedures. This may take the form of the Basic Awareness Course or an in-house information session convened by the Children’s Officers
•	Coaches, Children’s Officers and Designated Liaison Person will attend courses appropriate to their roles
•	Refresher courses will be attended when necessary
•	Dates and names of training programmes will be maintained
•	The names of the trainers and the relevant organisations will be maintained
•	A signed receipt will be obtained from each volunteer that they have received a copy of the club’s child safeguarding procedures 


	
Procedure for the reporting of child protection or welfare concerns to Tusla
Role and Responsibilities
The name and contact details of the Designated Liaison Person must be known to all volunteers within the club. The club will also appoint a Deputy Designated Liaison person.
Identifying reasonable grounds for concern
The Children’s First: National Guidance for the Protection and Welfare of Children states that Tusla should always be informed when a person has reasonable grounds for concern that a child may have been, is being or is at risk of being abused or neglected.
Categories of abuse
Neglect, emotional abuse, physical abuse and sexual abuse. (See Children’s First:  National Guidance for the Protection and Welfare of Children for definitions and indicators of abuse)
Responding to concerns
•	Regardless of how a concern comes to a volunteer’s attention, it must be reported to the Designated Liaison Person
•	If reasonable grounds for concern exist, the DLP will make a report to the Tusla duty social worker
•	If the DLP decides not to make a report, the volunteer is still entitled to make a report to Tusla
•	Recording: there is an obligation to record the details of the concern and the decisions and actions taken
•	If there is an immediate risk to the child, the Tusla duty worker is informed as a matter of urgency. If contact is not made with duty social worker, the Garda is informed
•	It is best practice to inform parents that a report is being made, but there are instances where this may not be advisable
•	Consult Tusla informally, if unsure about making a report
•	Complete the Child Protection and Welfare Report Form
•	If no report made, keep record of reasons for not making report

	
Procedures for appointing a relevant person
1. The club will appoint one person as Designated Liaison Person. This person will liaise with statutory agencies responsible for child protection and welfare, and will be the resource person to any worker/ volunteer who has child protection concerns
2. The club will appoint a Deputy Designated Liaison Person in the event that the DLP is not available. Contact details for both officers will be displayed prominently on notice board and on website
3. The DLP and Deputy DLP will undertake training appropriate to their roles
4. The Designated Liaison Person will also be the relevant person. S/he will be the first point of contact in relation to the Child Safeguarding Statement



	
Safety of Children in Adult Competition Statement
Cricket Leinster is committed to the safety of children taking part in Adult Competition. While the decision to select a child to play for a team in Open Competition is one for each club the following should be noted:
· Cricket Leinster recognises the vulnerable nature of children taking part in adult sports
· All adults have a responsibility to protect children and vulnerable adults taking part in adult competition and Cricket Leinster will hold a club responsible should it or any member of that club not adhere to this
· Clubs are required to enact their own selection policies for children in Adult competition with a recommendation that no player younger than U13 level who has not been selected in a representative squad at that level would be eligible for selection in adult competition. Each case is to be determined on an individual basis, depending on the player’s ability and stage of cognitive and emotional maturity to take part at this level. 
· Clubs should provide opportunities for children to show their talents in an appropriate way. Children who are used as fielders will not fully experience the game




Duty of Care
· Not to place a young player in a position that involves an unreasonable risk to that young player, taking account of the circumstances of the match and the relative skills of the player 
· Not to create a situation that places members of the opposing side in a position whereby they cannot play cricket as they would normally do against adult players.


	
Protection for Persons Reporting Child Abuse, 1998 (IRL)

The Protection for Persons Reporting Child Abuse Act, 1998 provides immunity from civil liability to persons who report child abuse ‘reasonably and in good faith’ to Tusla or the Gardai (See 5.13.1 – ISC. Code). The act also covers the offence of ‘false reporting’.  The main provisions of the Act are:

1. The provision of immunity from civil liability to any person who reports child abuse “reasonably and in good faith” to designated officers of Tusla  or any member of An Garda Siochána;

1. The provision of significant protections for employees who report child abuse. These protections cover all employees and all forms of discrimination up to and including, dismissal;

1. The creation of a new offence of false reporting of child abuse where a person makes a report of child abuse to the appropriate authorities “knowing that statement to be false”. This is a new criminal offence designed to protect innocent persons from malicious reports.

Reporting Suspected or Disclosed Child Abuse
The following steps should be taken in reporting child abuse to the statutory authorities:
1. Observe and note dates, times, locations and contexts in which the incident occurred, or suspicion was aroused, together with any other relevant information
1. Report the matter as soon as possible to the Designated Liaison Person with responsibility for reporting abuse. If the Designated Liaison Person has reasonable grounds for believing that the child has been abused or is at risk of abuse, s/he will make a report to Tusla who have statutory responsibility to investigate and assess suspected or actual child abuse.
1. In cases of emergency, where a child appears to be at immediate and serious risk and the Designated Liaison Person is unable to contact a duty social worker, the Gardaí should be contacted. A child should not be left in a dangerous situation pending intervention by the statutory authorities.
1. If the Designated Liaison Person is unsure whether reasonable grounds for concern exist s/he can informally consult with the Tusla. S/he will be advised whether or not the matter requires a formal report. 
1. A Designated Liaison Person reporting suspected or actual child abuse to the Statutory Authorities will first inform the family of their intention to make such a report, unless doing so would endanger the child or undermine an investigation.
1. In instances where Cricket Leinster finds that it does not have reasonable grounds for reporting a concern to the Statutory Authorities, the member who raised the concern should be given a clear statement by the Designated Liaison Person of the reasons why Cricket Leinster is not taking action. The member should be advised that if they remain concerned about the situation, they are free to consult with, or report to Tusla.

Response to a Child Disclosing Abuse
(a) Advise the child that it is not possible that any information will be kept a secret
(b) Deal with allegation of abuse in sensitive manner by listening to and facilitating the child to tell about the problem
(c) Stay calm
(d) Do not make any judgmental statement about the person against whom the allegation is being made
(e) Use non-specific questions such as “Can you explain what you mean by that?”
Let the child tell the story in his/her own words
(f) Give the child a general indication of what will happen next such as informing parents / guardians, health board or social services


Confidentiality
Confidentiality should be maintained in respect of all issues and people involved in cases of abuse, welfare or bad practice. It is important that the rights of both the child and the person about whom the complaint has been made are protected.

The following points should be kept in mind:

· A guarantee of confidentiality or undertakings regarding secrecy cannot be given, as the welfare of the child will supersede all other considerations
· All information should be treated in a careful and sensitive manner and should be discussed only with those who need to know
· Information should be conveyed in a sensitive manner to the parents / guardians of the child about whom there are concerns 
· Giving information to others on a ‘need to know’ basis for the protection of a child is not a breach of confidentiality 

Anonymous Complaints
Anonymous complaints can be difficult to deal with but should not be ignored. In all cases the safety and welfare of the child/children is paramount. Any such complaints relating to inappropriate behaviour should be brought to the attention of the Designated Liaison Person or the Children’s Officer.








